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Avon Lake Presbyterian Church – Anti-Racism Policy 
 
The Avon Lake Presbyterian Church wholeheartedly invites and embraces individuals from 
diverse backgrounds, echoing Christ’s call to welcome all people.  Recognizing the diverse 
understandings of race globally - whether based on appearance or beliefs - our church is 
committed to practicing God’s radical acceptance, firmly standing against anything that divides 
people.  Our policy centers on learning from and following the example of our Lord Jesus Christ, 
uniting our congregation as imitators of Jesus Christ, who was God with us. 

Definition 

The Presbyterian Church (USA) defines racism as “a system of racial prejudice exerted by those 
in power — institutionally and individually, consciously and unconsciously — that is deeply 
ingrained in the history of the United States. It benefits white people in the dominant culture 
while disadvantaging and oppressing people of color.” 

Policy 

At Avon Lake Presbyterian Church (ALPC), we have zero tolerance for racism and are committed 
and willing to stand up to advocate for justice and highlight wrongdoing.  We are a family, and 
as the Bible declares, “you are fellow citizens with the saints and also members of the 
household of God” (Ephesians 2:19).  We are sisters and brothers who belong and grow 
together, for the expansion of God’s Kingdom.  No one is excluded, and everyone, no matter 
what they look like or their background, has the opportunity to take their place in God’s family 
and make a valuable contribution at ALPC.  

All people are made in the image of God, and in the Bible, God proclaims that “There is no 
longer Jew or Greek; there is no longer slave or free; there is no longer male and female, for all 
of you are one in Christ Jesus” (Galatians 3:28).  The Bible also tells us that God shows no 
partiality:  “Then Peter began to speak to them: ‘I truly understand that God shows no 
partiality.’” (Acts 10:34).  

Therefore, we believe in justice and equality for all in line with what the Bible teaches on these 
matters.  As Christians, we stand for love and justice.  It is not enough for us to say that racism 
is bad; our faith compels us to speak up and take action against oppression and injustice.  ALPC 
takes on the responsibility of being anti-racist, intertwining this with the outworking of our 
mission, values and vision.  

ALPC intends to be active in our local community, and commits to being part of the solution, to 
be a role-model organization, and provide opportunity for involvement and leadership to 
anyone, regardless of their ethnicity or racial background.  

This policy applies to all staff members, congregation members, volunteers, partners, regular 
attendees, and anyone involved in the work of ALPC.  
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Action  

Being racist or anti-racist is not about who we are:  it is about what we do.  Anti-racism results 
from conscious decisions to make consistent, equitable choices daily.   

The continued efforts of each of us individually can add up to a lasting change in our society. 
Since racism operates at individual, societal, and institutional levels, anti-racist choices must be 
taken in each of these levels to eradicate racism from the structures and fabric of our society.  

At ALPC, we will encourage members and staff to pray about and educate themselves about 
racial justice, to make friends with those of diverse backgrounds, and to speak out when 
observing racism and injustice.  ALPC will endeavor to maintain diversity in leadership, 
governance and staff, and to equip and engage the church family on the theology of equality 
and justice. 

Complaints  

If there is a complaint concerning any racist and/or racially insensitive practices at ALPC, it 
should be brought in confidence to the pastor, the Human Resources Committee, and/or the 
Clerk of Session.  Such complaints may be escalated to the Presbytery of the Western Reserve if 
deemed necessary. 

  

 
 


